
 

 Leadership 
Sailors at every level must reinforce the 

importance of dignity and respect for everyone 

in the Navy.  

 Professionalism 
The hallmark of military culture is 

professionalism: our laws, rules, customs and 

traditions require adherence to high standards 

of personal and professional conduct to ensure 

mission accomplishment. 

 Discipline 
All Sailors are responsible for maintaining good 

order and discipline. Any type of harassment or 

violence among Sailors will not be tolerated. 

 Respect 
All Sailors will adhere to standards of 

professional conduct that support a Navy culture 

where everyone is valued for their contributions 

and performance, and all are treated fairly and 

with respect. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

For more information: 

Department of Defense Websites: 

http://www.defense.gov/home/features/2010/

0610_gatesdadt/ 

www.militaryonesource.com 

http://www.militaryhomefront.dod.mil/ 

Department of Navy Website: 

http://www.dadtrepeal.navy.mil/ 

Your Local Command: 

 

 

 

 

 
 
 

 

  

RReeppeeaall  ooff    

DDoonn’’tt  AAsskk,,  DDoonn’’tt  TTeellll 
Leadership. Professionalism. 

Discipline. Respect. 

 

 

 

 

 

 

 

 

 

“As we move forward, our Navy's superb leaders, 

both officer and enlisted, will be key to a 

successful transition to the new policy. The United 

States Navy will remain the world's most ready, 

capable and professional Navy where all our 

shipmates will continue to be treated with dignity 

and respect." 

Admiral Gary Roughead 
Chief of Naval Operations 
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 “Don’t Ask, Don’t Tell” is the term 

commonly used for the policy that barred openly 

gay and lesbian service members in the U.S. 

military. The law requiring the “Don’t Ask, Don’t 

Tell” policy has been repealed by Congress and 

signed by the President. As we make the 

transition to repeal the policy, a clear focus on 

leadership, professionalism, discipline and 

respect will enable this change to be executed 

with minimal disruption. Once complete, no 

Sailor is expected to change their religious or 

moral beliefs; however they will be expected to 

treat all others with dignity and respect. 

 

What Has Changed? 
 

 No discharge based on sexual orientation 

 Not a factor in recruitment & retention 

 

What Hasn’t Changed? 
 

 All Sailors will be evaluated based on their 

merit, fitness,  and capability 

 Any sexual misconduct may be grounds for 

administrative or legal action 

 

Sexual Orientation is… 
 

 A personal and private matter 

 NOT a bar to military service 

 NOT a basis for discharge 

 

Navy Maintains… 
 

 ZERO tolerance for harassment, violence, or 

discrimination of any kind 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Standards of Conduct 

Sailors occupy a unique position in society that 

brings with it a responsibility to uphold the 

dignity and high standards of the Navy at all 

times and in all places. As such, our standards of 

conduct regulate many aspects of our personal 

lives that generally are not regulated in civilian 

society. The repeal of “Don’t Ask, Don’t Tell” does 

not change these high standards.  

 
 

 

 

 

Managing Change 
 

Moral and Religious Concerns 

 Your Rights: 

 Free exercise of religious expression, 

within law and policy, remains unchanged 

 Maintain your beliefs 

 Discuss concerns with your chain of 

command or chaplain 

 Your Responsibilities: 

 Continue to treat all with dignity and 

respect 

 Continue to follow all lawful orders  
 

Privacy and Cohabitation 

 Navy will not segregate facilities, quarters, or 

berthing based on sexual orientation 

Equal Opportunity 

 All Sailors will be evaluated on their 

individual merit, fitness and capability, 

regardless of sexual orientation. 

 Sexual orientation will not be a factor in 

recruiting, promotion or other personnel 

decisions.  

 Sexual orientation is not specified as its own 

class eligible for complaint resolution under 

the Military Equal Opportunity (MEO) 

program. 
 

Benefits 

 At this time, given federal definitions, same-

sex partners will not be considered 

dependents for the purpose of benefits 

eligibility 


